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Appendix 2

Haringey Schools Equality Scheme Checklist


Checklist for schools 

	Actions
	Yes 
	No
	Evidence

	Policies and Procedures


	
	
	

	Race, disability, gender, religious belief and sexual orientation equality are included as an explicit aim in all of the School’s policies and key documents. 


	
	
	 

	The School has a policy for dealing with race, disability, homophobic and unlawful sexual discrimination and harassment. It clearly sets out the procedures for handling complaints and incidents.


	
	
	

	The school’s policy includes raising awareness around sexual bullying, sexual exploitation and domestic violence as an equality issue affecting both genders. 


	
	
	

	The School has written a race equality policy.


	
	
	

	Race equality policies and procedures are regularly reviewed and their effectiveness evaluated.


	
	
	

	A race equality action plan, which is linked to the school development plan, sets clear targets for addressing race issues.


	
	
	

	The School identifies and adopts good practice strategies to reduce any differences in rates of exclusions between different ethnic groups, disabled and non-disabled pupils and boys and girls.


	
	
	

	The School’s procedures for disciplining pupils and managing behaviour are fair and applied equally to pupils irrespective of ethnicity, disability, gender, religious belief and sexual orientation.

 
	
	
	

	The process of internal and external exclusion is fair and equitable to all pupils from all ethnic groups, different disabilities and genders.


	
	
	

	Strategies to re-integrate long term truants and excluded pupils address the needs of boys and girls, pupils from all ethnic groups, pupils who have disabilities. 


	
	
	

	The School and the Governing Body ensure that they take steps to meet disabled people’s needs, even if this requires more favourable treatment.

	
	
	

	The school has a list of policies and procedures that are subjected to an equality impact assessment. 


	
	
	

	Equality impact assessments show the impact on race, disability, gender, religious belief and sexual orientation.


	
	
	

	The school offers support or guidance to the parents of students who are lesbian,

gay or bisexual.


	
	
	

	The school offers support or guidance to lesbian, gay or bisexual parents where necessary. 


	
	
	

	The school provide a prayer room or a quiet area for religious observations. 


	
	
	

	Consultation


	
	
	

	The School involved disabled people (pupils, staff and parents) in the development of the Schools Equality Scheme. 


	
	
	

	The information from consultation has been used to inform the objectives set out in the Schools Equality Scheme.


	
	
	

	The School and Governing Body encourage participation by all ethnic groups, disabled people and different genders in public life.


	
	
	

	Role of Governors


	
	
	

	The Governing Body have regard to the need to promote equality of opportunity in relation to race, disability, gender, sexual orientation and religious belief equality. 


	
	
	

	The Governing body have access to training to raise their awareness of violence (including sexual bullying, sexual exploitation and domestic violence) as an equalities issue affecting both genders. 


	
	
	

	The Governing Body promote positive attitudes towards all ethnic groups, disabled people, different genders, religious beliefs and sexual orientations.


	
	
	

	The Governing Body receive regular reports on how the school is meeting its Duty on race, disability and gender.


	
	
	

	People from ethnic minority communities are encouraged to become school governors and the school ensures that Governor support is appropriate for all ethnic groups.


	
	
	

	Employment, recruitment and training


	
	
	

	Recruitment and selection processes are consistent with the CRE’s Code of Practice in Employment.

	
	
	

	The Schools Equality Scheme shows how information is gathered on the effect of the schools policies on recruitment and retention of disabled staff.


	
	
	

	The School ensure equal pay by gender.


	
	
	

	The School ensures that they gather and use information on how their policies and practices affect gender equality in the workforce and in the delivery of services.


	
	
	

	The recruitment and selection process is monitored to ensure that discrimination is not taking place and to identify examples of good practice.


	
	
	

	The school monitors the employment and professional development of staff by ethnic group/ disability /gender / religious belief/ sexual orientation/ age.


	
	
	

	Staff and Governors go through regular and systematic training programmes on race/ disability / gender / religious belief / sexual orientation/ age equality issues.


	
	
	

	The school ensures all employees undergo a full CRB check before working with children. 


	
	
	

	The Head teacher and Governing body have received “Safer Recruitment training” commissioned by the Local Safeguarding Children Board or the national College of School leadership. 
	
	
	

	Monitoring delivery and outcomes


	
	
	

	The School produces regular reports and monitors how the school is meeting its duties under the Race Relations Act, Disability Equality Duty and the Gender Equality Duty.


	
	
	

	Pupils attainment and progress in individual subjects are monitored by ethnic group, disability and gender.


	
	
	

	Schools are fully informed that pupil attainment and progress can be greatly impacted by the effects of experiences of violence (including sexual bullying, sexual exploitation and domestic violence) and have strategies to address this. 


	
	
	

	The school has strategies for tackling unjustified disparities in the attainment and progress of pupils by ethnicity, disability, gender, sexual orientation and religious belief. 
	
	
	

	Teaching methods and styles take account of the needs of pupils from different ethnic groups, gender differences and disabilities. 


	
	
	

	Resources are available to meet the specific needs of pupils from ethnic minority groups, and pupils with disabilities and are used as necessary.


	
	
	

	The School monitors pupil attendance by ethnic group, gender and disability and uses the data when developing strategies to address poor attendance.


	
	
	

	Racial equality and ethnic diversity are promoted and racism and discrimination are challenged in all areas of the curriculum.


	
	
	

	Curriculum planning takes account of the ethnicity, background and language needs of all pupils.
	
	
	

	All pupils have equal access to extra- curricular activities.
	
	
	

	Homophobia is challenged within all areas of the curriculum and teachers take steps to demonstrate the contributions made by LGBT people to the subjects studied. 


	
	
	

	Provision is made for pupils to take time off for religious observance.


	
	
	

	Staff challenge racism and stereotyping and promote racial equality in education, employment, training and career choice.


	
	
	

	The Action Plan supports the delivery of the Schools Equality Scheme explicitly showing separate actions for race, disability and gender?
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